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Conceive(ZEZHT):
customer needs, technology, enterprise strategy,
regulations, and conceptual, technical and business plans.

Design (8%t 9 %)
plans, drawings, and algorithms that describe what will be
implemented

Implement(E179 %)
transformation of the design into the product, process, or
system, including manufacturing, coding, testing and
validation

Operate GEE 9 3): the implemented product or process
delivering the intended value, including maintaining,
evolving and retiring the system
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ZE 5 The future of the PhD (201144 5 Nature No. 7343)

-Fix the PhD: TPhDZ IR & |

*Reform the PhD system or close it down:PhD systemZZE LA, SLE(THIEOHA]
*Education: The PhD factory: [PhDEETH | (IHRIE—EKEDAIFE2—)
»Education: Rethinking PhDs: [PhDZ R E 9 ]

What is a PhD really worth? :TPhDIFZA & (Z{Hi{EAEH DD ]
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Accreditation body

WA

SA

DA

ABET (USA)

2402

EC (Canada)

CCTT (Canada)

ECUK (UK) 2604 192 151
EA (Australia) 294
IPENZ (New Zealand) 42
El (Irland) 61
HKIE (Hong Kong) 126
ECSA (South Africa) 52
IES (Singapore) 32
IEET (Chinese Taipei) 373
ABEEK (Korea) 488
JABEE (Japan) 368
IESL (Sri Lanka) 12
BEM (Malaysia) 252
AEER (Russia) 25
MUDEK (Turkey) 212
NBA (India) 25
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